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North Bay, ON. July 27, 2016 ï Leading        

employer groups and the North Bay & District 

Chamber of Commerce are calling on the        

Government of Ontario to reject several proposals 

under consideration in the Interim Report of the 

Ontario Governmentôs Changing Workplaces  

Review.  Following the release of the report    

today, Ontarioôs business community is           

concerned that many of the policy options under 

consideration by the Special Advisors could have 

a profound impact on the relationship between 

employees and employers in every workplace in 

Ontario, including the Nipissing Region. 

 

Ontarioôs Ministry of Labour is currently under-

taking a review of the Labour Relations Act and 

the Employment Standards Act through its   

Changing Workplaces Review. The Review has 

been tasked with examining key workplace trends, 

including the increase in non-standard working 

relationships such as temporary jobs, involuntary 

part-time work, and self-employment.  Keep   

Ontario Working is an initiative of the leading 

employer and sector associations in the province, 

who are working together to motivate employers 

and employees alike to take a more active interest 

in the Changing Workplaces Review. 

 

ñAt a time when the costs to consumers and the 

cost of doing business in Ontario is rising,       

government must consider the impact that these 

changes will have on Ontarioôs competitiveness 

and workers,ò said Jake Lacourse, President of the 

North Bay & District Chamber of Commerce. 

ñAny changes to labour and employment legisla-

tion will have implications for Ontarioôs economy, 

and thatôs why itôs time for all of Ontarians to 

identify barriers to growth and recommend 

changes that will give businesses and their    

workers room to grow.ò 

 

The interim report of the Special Advisors is a 

large document that contains hundreds of options 

to the legislation that guides Ontarioôs work-

places. The options laid out and that are presently 

being considered by the Special Advisors will 

impact nearly every aspect of the relationship  

between employers and employees, as well as the 

ability of Ontario businesses to create jobs and 

grow the economy. 

 

ñThe North Bay and area employer community 

acknowledges that work is changing and that   

employees need to be protected,ò said Jake       

Lacourse, President of the North Bay & District 

Chamber of Commerce. ñHowever, in an effort to 

solve one problem, we donôt want to impose more 

issues. One-size-fits-all solutions, like many     

outlined in the interim report, could remove the 

flexibility that many of Ontarioôs employers and 

employees enjoy. We deserve evidence-based 

policy and the Government of Ontario should  

conduct a cost-benefit analysis to assess the     

impact on jobs and the economy for any changes 

to labour and employment legislation that they 

accept from the Changing Workplaces Review.ò 

 

In particular, Keep Ontario Working will focus on 

several policy options in the interim report that the 

government is considering, including: 

Labour Certification Rules:  The require-

ment for a secret ballot vote must be 

maintained. Certification simply by  

signing a union card diminishes         

employeesô rights and transparency. 

Scheduling Provisions:  Options that would 

create rigid and universal requirements 

and a one-size-fits-all approach to  

scheduling fail to recognize the diverse 

needs of Ontarioôs workforce. 

Sector Exemptions: The interim report     

includes options that would provide for 

changes to sectoral exemptions. Doing  

so would ignore the unique needs of  

important industries like agriculture and 

information technology when it comes to 

flexible scheduling and compensation. 

 

In addition, a critical first step in improving work-

places for Ontarians is increased education and  

 

   ...continued on page 2 

North Bay & District Chamber of Commerce and Ontario Employer 

Groups Call on Provincial Government to ñKeep Ontario Workingò 
Changing Workplaces Review Interim Report Contains Options that Could Hurt  

Employers, Employees, and Contain Rising Costs for Consumers 
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enforcement of Ontarioôs existing labour     

laws. The Keep Ontario Working initiative is 

comprised of the provinceôs leading employer 

bodies, including: 
 

¶ Ontarioôs Chamber and Board of 

Trade Network 

¶ Association of Canadian Search,    

Employment and Staffing Services, 

¶ Canadian Franchise Association  

¶ Food & Beverage Ontario 

¶ National Association of Canadian 

Consulting Businesses 

¶ Ontario Forest Industries Association  

¶ Ontario Restaurant, Hotel & Motel 

Association 

¶ Restaurants Canada 

¶ Retail Council of Canada 

¶ Tourism Industry Association of     

Ontario 
 

For more information on the Keep Ontario 

Working initiative, visit 

www.KeepOntarioWorking.ca 

http://www.KeepOntarioWorking.ca
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North Bay & District Chamber of Commerce Calls On the Provincial Government To Push       
Broadband Strategy Into High Speed  
 

North Bay, ON, JULY 21st, 2016: Today, the Ontario Chamber of Commerce (OCC) has called on Premier Kathleen Wynne 

to commit dedicated provincial infrastructure funds to developing and expanding broadband internet access in remote and rural 
areas of the province. With record investments being made by government in transit and transportation infrastructure, the     
business advocacy organization is calling upon the provincial government to recognize, through infrastructure dollars, that    
access to high speed internet is also essential for Ontario businesses to compete in the 21st century global economy.  
 

ñLocal businesses in North Bay and the region are becoming increasingly dependent on internet access for their everyday   
business practices,ò said Jake Lacourse, President. ñHigh-speed internet access has become a necessity for doing business in 
todayôs economy and it is critical that all regions across Ontario have access to this essential infrastructure.ò  
 

While the NBDCC and the OCC acknowledge broadband investments made by the Government of Canada in the recent federal 
budget, internet access continues to be an issue in parts of Ontario. The letter to the Premier identifies three key recommenda-
tions that the Ontario government should address in the coming term to ensure all communities in the province are able to  
compete in the global economy: 
 

¶ Develop a robust broadband investment strategy that acknowledges that broadband is an essential infrastructure      
investment, and creates space for continued private-sector investment. 

 

¶ Build partnerships across all levels of government in order to leverage funding and respond to local need. Recognizing 
that the private sector has driven investment in broadband infrastructure, the OCC recommends an intergovernmental 
funds matching formula that will continue to incentivize large private sector investments. 

 

¶ Benchmark Ontarioôs internet speeds and access. In order to ensure Ontario is able to compete in a technology-driven 
global economy, we need to create broadband infrastructure that is equal with those of other globally-competitive       
jurisdictions. 

 

ñJust as businesses depend on roads and electricity, high-speed Internet is fundamental to advancing the provinceôs economic 
interests,ò said Allan OôDette, CEO & President of the OCC. ñCommitting funds to broadband infrastructure in rural and remote 
regions of the province will ensure that economic fragmentation is reduced in Ontario.ò 
 

With government services increasingly shifting to online platforms, universal access to high speed internet is becoming more 
important than ever. By working with the regionôs business community as well as the Ontario business community, government 
can develop broadband policy that is responsive to existing needs while not dissuading private sector investment. 

http://www.skillsontario.com/camp
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Labour Focus publication 
 

For English: CLICK HERE        
 

And the June 2016 Job Vacancy Report 
CLICK HERE 

 

And for the first time, a quarterly report on 
Trades related occupations 

CLICK HERE 


